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The Board of Management presents its Twelfth Annual Report to 
the University in accordance with Clause 12(c) of the Union's 
Constitution.
BOARD OF MANAGEMENT MEETINGS
During the calendar year 1978 there were eleven meetings of 









Butler, G.W. Union members 4 7
Bywater, J.F. Union members 10 11
Castle, P.T. Union members 3 4
Jamieson, D.A. Union members 6 7
Lear, D.J. University Council 10 11
MacDonald, J.E. Union members 10 11
Malcolm, J.P. Union members 9 10
Meek, B.J. University Council 10 11
Mitchell, W. University Council 8 8
Murphy, W.J. Union members 6 7
Panter, J.R. Union members 4 4
Pearce, A.S. Union members 3 4
Pike, W. University Council - 3
Roach, J. Union members 11 11
Robinson, M.J. Union members 6 10
Ro s s , M.J. Life members 3 7
Sc imone, J . Union members 4 4
Smith, B.H. University Council 6 11
Stevenson, H.S. Ex-officio 11 11
In addition there were 32 meetings of the Board's sub-committees. 
The Board of Management is, of course, responsible for the overall 
management of the Union and during 1978 a large part of its time was 
taken up with planning the extensions to the Union. These extensions 
and alterations are mentioned in more detail elsewhere. However, much 
thought was also given to improving the appearance of the Dining Room, 
the customer flow through the Servery, and the provision of good coffee 
and tea in bulk. The concrete ceiling in the Dining Room was treated 
with vermiculite which not only makes the area less austere, but also 
reduces the noise level and half the floor was carpeted leaving the 
remaining floor with vinyl tiles so that it can be used for dancing.
The servery was re-arranged and in contrast to previous years this 
area is now open throughout the day with the Coffee Bar and Takeaway 
Bar providing a supplementary service during peak periods. This has 
resulted in a much faster service for members throughout the day instead 
of the queues which were frequently seen outside the Takeaway Bar before 
and after the Servery closed during previous years. A survey was made 
of how other Unions and similar institutions coped with the problem of 
serving acceptable coffee and tea in bulk (and we provide over 1,000 
cups per day during session). Since no-one appeared to have the answer 
the Union management staff consulted large hotels in Sydney. After 
many hours of consultation two machines were installed in the Servery 
providing the same coffee and tea which is served at all outlets of 
one of Sydney's best hotels. Incidentally, since the Union installed 
its machines, we understand all the Sydney universities have followed 
suit although the price per cup remains consistently higher than at 
Wollongong.
In the Bar for the first time draught cider was available and the 
Board decided that once the Bar extensions were complete a wider range 
of beers should be available as well as draught guinness. Weekly 
Happy Hours were introduced and these were arranged on rotating nights 
so that as many part-timers as possible would be able to take advantage 
of reduced prices. In order to comply with the licensing laws and meet 
the demand for the Bar to remain open until 10.00 pm on some nights, a 
Late Supper Bar providing meals at break-even prices was available 
throughout second session. The Union Board asked the Secretary-Manager 
to prepare a submission in conjunction with the other University Unions 
in N.S.W. to go before the Select Committee of N.S.W. Parliament on 
Licensed Premises asking for extended trading hours.
During the year the Board approved reciprocal life membership 
arrangements with The University of Sydney Union, Newcastle University 
Union and James Cook University Union on payment of two annual sub­
scriptions. Negotiations are still in progress with other Australian 
universities.
Other improvements initiated by Board members included the installa 
tion of a red phone outside the Bar, a hot drink machine in the Pentagon 
and a Public Address System in the Union.
Members are reminded that if they have ideas for improvements they 
should approach Board members or the Secretary-Manager.
MEMBERSHIP
There were 2746 members of all classes in 1978 compared with 
2498 in 1977. The total of life members as at the end of 1978 
was 363.
GENERAL MEETINGS
The Annual General Meeting of the Union was held in the Common 
Room on 11th April 1978 at 12.45 pm and was attended by sixty-six 
members of the Union. Under business arising from the previous year, 
the Chairperson reported that four of the eleven universities with 
provision for life membership were prepared to discuss the possibility 
of reciprocal life membership. A motion to amend the constitution so 
that university staff, who were also enrolled as students, would not be 
required to pay Union fees was lost. The annual report for 1977 con­
taining financial statements for 1977 was received.
BUILDINGS
Towards the latter part of 1978 building work started on the 
extensions to the Bar and Bistro. In spite of this, the Bar remained 
open until examinations finished on 2nd December and the Bistro until 
the 22nd December. The Union staff and members put up with noise, 
dust and inconvenience whilst airconditioning units were installed and 
work was carried out on the lift from the ground floor kitchen to the 
Bistro kitchen. After exams the bar was operated in the Sports 
Pavilion enabling the building contractors to start the internal 
alterations. These included a much needed extension to the bar 
counter giving space for extra beer pumps and the closure of the 
original entrance and a new entrance to the Bar from the Southern Loung 
All this work has been financed by the University from the General Dev­
elopment Fund. Work also started on two new squash courts and a table 
tennis room and the installation of a sauna on the balcony of the exist 
ing courts. The Sports Association is financing these additions with 
an interest-free loan from the University.
Northern Entrance to the Union
FINANCE
For the year ended 31st December 1978 the Union finds 
itself in a satisfactory position after a successful year 
of operations. A surplus of $ 27,296 was transferred to 
accumulated funds, but, of this, $ 15,000 to $ 20,000 will 
be needed for the furnishings and fittings for the new 
Bar/Bistro extensions, to be completed in February 1979.
The main points of note from the financial statements 
are as follows:
1. The Union's turnover for 1978 was $ 672,000 compared to 
$ 549,000 in 1977 showing the continual growth of its 
operations and activities.
2. Members fees were $ 21,678 above the budget estimates 
owing to increased student numbers.
3. The catering deficit for 1978 was $ 806 compared to 
$ 2,532 the previous year. This reduced deficit 
resulted partly from the considerable increase in 
turnover - $ 65,489 above the 1977 figure. This 
enabled the Union to maintain foodprices at a stable 
level despite substantial rises in costs of materials 
and labour. The cafeteria servery was re-organised 
and kept open all day throughout the year with the 
Takeaway Bar and Coffee Bar providing a supplementary 
service at peak periods. In addition the Union 
provided a catering service at the Institute of 
Education during the last weeks of session.
4. The Shop showed a surplus of $ 7,055 compared to
$ 2,996 in 1977. Once again, a substantial increase 
in turnover - 36% - resulted in prices remaining 
constant. The existing sales lines were expanded 
over the year giving a wider choice to customers and 
a number of new ranges were also introduced.
Careful monitoring and planning over the last two 
years has put the Union on a more secure financial footing 
than at the end of 1976. This must be maintained in 1979 
so that fees need not be increased and provision can con­


















T H E  U N I V E R S I T Y  O F  W O L L O N G O N G  U N I O N  
BALANCE SHEET AS AT 31 ST DECEMB ER  1978
ACCUMULATED FUNDS
Balance 31st December 1977 73931
Add Surplus from Income & Expenditure Account 27296
Non-Current Liabilities 
Provision for Long Service Leave
Current Liabilities
Theatre Fund 681
Capital Investment Account 8300
Creditors 21209
Accrued Charges 3242


























Furniture & Fittings at Cost 
Less Provision for Depreciation
Plant & Equipment at Cost 
Less Provision for Depreciation
Kitchenware at Cost
Building Improvements at Cost 
Less Provision for Depreciation
Academic Dress at Cost
Less Provision for Depreciation
CURRENT ASSETS 
Sundry Debtors
Less Provision for Doubtful Debts





Theatre Fund Account 
Capital Investment Account 
Current Account 
Investment Account
C.B.C. of Sydney Ltd. - 
Current Account 






















































































T H E  U N I V E R S I T Y  O F  W O L L O N G O N G  O N I O N  
INCOME AND E X P E N D I T U R E  A C C O U N T  
FOR THE YEAR EN DED 31ST D E C EMBER 1978






Recoupment of Wages 4277
Donations & Sundry Income 64
Room Hire 632
Sports Association Subvention 20680
Entertainment Machines 1429 
Public Telephones
Grant for Recreation Assistant 6852
Surplus Transferred from Shop Trading 7055
Grant for Child Care Wages 16741
Reduction in Provision for Doubtful Debts
E X P E N D I T U R E
Deficit Transferred from Catering Services Trading 806
General & Administrative Expenses 
Staff
W o k < m 121948
Payroll Tax 6021












Repairs & Maintenance 10447 19240
Services
Union Catering 275
Newspapers & Periodicals & Cassettes 356
TV Hire 317 948
Activities
Clubs & Societies 2141
Programmed Activities 5136 7277
Other Expenditure 
Loss on Disposal of Assets
Public Telephones 281
Audit Fees 1453





Sundry Administrative Expenses 669 
Provision for Doubtful Debts
Child Care Expenses 1300
Child Care Wages & Payroll Tax 16741
Contribution to Cost of Stage III 20000
Contribution to Cost of Projectors 5000 55633








































T H E  U N I V E R S I T Y  O F  W O L L O N G O N G  U N I O N  
T R A D I N G  STATEMENTS 















Function Labour Costs 
Function Expenses
Surplus on Function Trading
Food Services Trading 



























Cost of Goods Sold 125069
Cross Profit 91783
Wages 93283
Payroll Tax 5317 98600
Deficit on Food Trading
Institute Trading
Sales 9151
Cost of Goods Sold 4815
Gross Profit 4336
Wages & Payroll Tax 3069
Sundries 10 3079
Surplus on Institute Trading 
Overheads
Deficit on Catering Services Trading
2. SHOP
Sales













T H E  U N I V E R S I T Y  O F  W O L L O N G O N G  U N I O N
NOTES TO AND FORMING PART OF THE ACCOUNTS 
FOR THE Y EAR ENDED 31ST DECEMBER 1978
1. STATEMENT OF ACCOUNTING METHODS
The accounting methods adopted by the Union are in accord with the account­
ing standards required by the Australian accounting bodies and/or by law. 
The accounts have been prepared primarily on the basis of historical costs 
and do not take into account changing m oney values or, except where 
stated, current valuations of non-current assets. Non-current assets 
have been w r itten down to replacement value where required.
Set out b elow is a summary of the significant accounting methods adopted 
by the Union and, in particular, the accounting method adopted where there 
exists a choice between two or m ore acceptable methods.
DEPRECIATION
Depreciation is provided on all fixed assets so as to w rite off the assets 
progressively over their estimated economic life. Fixed assets are first 
depreciated in the year following the year of acquisition. The diminish­
ing value method of depreciation has been used.
STOCK VALUATIONS
Stock has b een valued at its cost value. Cost is based on the first-in 
first-out principle and includes expenditure incurred in acquiring the 
stock and bringing it to the existing condition and location.
These bases of valuation are consistent with those of previous years.
2. A  contingent liability exists re the purchase of bar equipment from 
Courage Brewery initially for $5,000 which is being repaid over ten years 
by way of a discount of five cents per gallon purchased. The amount of 
the contingency will be the balance of the $5,000 unpaid at the end of 
each period.
3. ANNUAL DINNER
The Annual Dinner net cost is shown in Programmed Activities.
4. CATERING OVERHEADS
1977
3352 Process H eating (Electricity) 3658
1673 Laundry 2098
923 Uniform Allowance 1111
1336 Superannuation 1406




4271 Replacement of Crockery, Cutlery & Glassware 3840
16669 16533
AUDITOR'S REPORT
We have examined the Books of Account and Vouchers o f  the University  
o f  Wollongong Union for the year ended 31st December 1978 and have obtained 
all the information and explanations we have required.
In o ur opinion the attached Balance Sheet is  properly drawn up so as 
to exhibit a true and correct view of the state o f a ffairs  o f  the Union at 
the date thereof, and the Income and Expenditure Account is  properly drawn 
up to reflect the Revenue and Expenses for the year then ended, and is  in 
accordance with the information given to us and the books o f  the Union.
SMITH, JOHNSON S C O .
CHARTERED ACCOUNTANTS 
Registered under the Public Accountants' 
Registration Act, 1945 , as amended
WOLLONGONG - 19th February, 197 9.
In January the Recreation Assistant, Robyn Foy, joined the 
Union staff. Robyn is also employed by the Sports Association 
and forty percent of her time is allocated to the Union. As a 
result there has been a significant increase in the number of 
activities which took place and special mention must be made 
of the workshops and classes organised during lunch-hours and 
evenings throughout the year. There were thirteen such courses 
held covering a variety of subjects including car maintenance, 
silver jewellery and jazz ballet, the latter being taught by 
Robyn herself.








22 Orientation Week Clubs and Societies Smorgasbord
6 Spinning and Weaving Workshop commenced (one session 
per week, eleven weeks). Lecturer - Robin Jeffcoat.
7 Lecture - Ann Deveson, Member of the Royal Commission 
on Women
8 Poetry and Folksong Recital given by Malcolm and 
Mary Black
15 Public Questions Forum - "Marihuana - Legal or not?" - 
Professor F.R. Crowley, Dean, Faculty of Arts, The 
University of New South Wales, Miss L. Cartwright, 
Pharmacist and Dr. N. Adams, Lecturer, Department of 
Psychology.
17 Festival of Wollongong Town-Gown Rage
29 Musical Society Recital - Helen Mandl and Jennifer 
Smith
31 John Ewbank Concert
Roaring 2 0 's Dinner Dance
3 Silver Jewellery Workshop commenced (two sessions per 
week, five weeks). Lecturer - Wayne Davis.
4 Tap Dancing Classes commenced (one session per week, 
four weeks). Lecturer - Jennifer Boiler.
5 International Cooking Demonstration (Italian) given by 
Illawarra County Council demonstrator, Kerrie Anderson.
11 Union Annual General Meeting
20 Union Market Day
26 Musical Society Recital - Karen and Rosalie Segal
27 Lecture - "The Right to March" - June Crowley
29 Arts Council of N.S.W. Concert - Leonard Teale - 
"While the Billy Boils".
2 Science Fantasy Dance and Mime - "Stella-Man Mission".
8 Pottery Workshop commenced (two sessions per week, four 
weeks). Lecturer - Anne Payne.
12 Graduation Day 
Graduation Ball
May 22 Film from NADOW (National Association for Training
the Disabled in Office Work (NSW)).
29-June 2 Exhibition of Wollongong Hand Weavers and Spinners 
Group, opened by Mr. John Broomhall, Illawarra 
Community Arts Officer.
May 30 Concert - "Mirage"
31 Musical Society Recital - David Vance and Rod McConchie
June 1 Performance by the Dance Company of New South Wales
8-10 "The Importance of Being Earnest" by Drama Society
SECOND SESSION
July 31 Macrame Workshop commenced (two sessions per week,
four weeks). Lecturer - James Hartley.
31-Aug 4 Exhibition of Paintings of the Outback - Cornelia
Wheatley-Steidl. Opened by Mr. Eric Ramsay, M.L.A., 
Member for Wollongong.
August 1 Leatherwork Workshop commenced (two sessions per
week, four weeks). Lecturer - Ed Zahra.
2 (Evening) Silver Jewellery Workshop commenced 
(one session per week, five weeks). Lecturer - 
Wayne Davis.
Musical Society Recital - Jennifer Smith
3 Public Questions Forum - "Unemployment - A Future 
Lifestyle?" Mr. Stewart West, M.H.R., and
Mr. Michael Baume, M.H.R.
9 Folk Concert - Phil Hungerford and Tracey Ann Lee
14-20 "Photon" Exhibition by Bob Mugdan. Opened by
Mr. Tony Bond, Director, Wollongong City Gallery.
24 Public Questions Forum - "Contraception - Whose
Responsibility?". Mrs. Margaret Fuller, Marriage 
Guidance Counsellor and Mr. Michael Breen, University 
Counsellor.
September 5 N.R.M.A. Car Maintenance Course commenced (two
sessions per week, six weeks). Lecturer - 
Keith van der Molen.
September 11 Creative Dance Classes commenced (one session per week,
seven weeks). Lecturer - Jan Wright.
12-19 University of Wollongong Camera Club Photographic
Exhibition. Opened by Mr. David Brooks, President, 
Wollongong Camera Club.
14 Public Questions Forum - "Who are the Polluters?".
Aid. Frank Arkell, Lord Mayor of Wollongong and
Dr. Kenneth Ausburn, Senior Lecturer, Department of 
Physics.
15 Union Annual Dinner. Guest Speaker: Mr. Donald 
Horne, Lecturer, School of Political Science, The 
University of New South Wales.
18-29 Exhibition of Paintings and Etchings by John
Larkin. Opened by Mr. John Roach, Chairperson,
Union Board of Management.
25 Musical Society Concert: University of Wollongong 
Staff/Student Choir
27 International Cooking Demonstration (Chinese) 
given by Illawarra County Council demonstrator,
Kerrie Anderson.
October 3 Yoga Classes commenced (one session per week,
five weeks). Lecturer - Ruth Singleton.
Arts Council of N.S.W. Concert - Mike McClelland
9 Jazz Ballet classes commenced (two sessions per 
week, four weeks). Lecturer - Robyn Foy.
11 Market Day
12 Public Questions Forum - "Trade Unionism".
Mr. R.J. Hawke, President, Australian Council of 
Trade Unions.
23-26 Exhibition of Paintings and Drawings by Leslie 
Reid. Opened by Ms. Polly MacCullum, Painter.
24-28 "The Carfartic Bordeville Show" by Drama Society 
31 "Dance Concert" Performance
November 22 Soiree given by the Musical Society
During 1978 the Film Group screened forty-four films in the Union 
on Wednesday evenings.
AFFILIATED CLUBS
At the beginning of the year there were twelve affiliated 
clubs, viz., Bridge Club, Camera Club, Car Club, Drama Society,
Film Group, Geographical Society, Geological Society, Historical 
Society, II Circolo Italiano, Metallurgy Society, Musical Society 
and Parents Club. Towards the end of the year, two new clubs 
were granted affiliation - Debating Society and French Club. The 
affiliated clubs and societies have contributed the following 
brief resumes of their activities.
CAMERA CLUB - President: Murray Robinson
1978 has been the Camera Club's most successful year to date 
in every aspect of its operation.
More members have joined this year, and of these a higher 
proportion have made use of extensive facilities available includ­
ing using the darkroom, other equipment, bulk buying of photographic 
supplies and attending meetings.
This year we introduced a much more streamlined system for 
using the darkroom in which Robyn Foy, the Union Recreation Assist­
ant, has taken over booking of the darkroom. Because of this scheme, 
the darkroom has seen a much higher turnover than was possible under 
the old method. The Club gratefully acknowledges the assistance 
given to us by Ms. Foy this year.
The Club conducted a basic darkroom course for new members in 
first session and a more advanced darkroom course in second session.
The highlight of the year was the staging of our 5th Annual 
Photographic Exhibition in the Union. This year's exhibition 
included a large colour section for the first time. Because of 
the large number of exhibitors, we were able to be more selective 
in the photographs exhibited, which resulted in a display of high 
quality.
Attendance at meetings, which were held every three weeks, more 
than doubled on the previous year. This increase led, of course, 
to an increase in the number of photographs submitted with an 
accompanying improvement in the standard of entries. There were 
two categories of entries at our meeting - black and white prints 
and colour slides.
Winners of the continuous pointscore were Wally Erven in Black 
and White Prints, and Peter Stanley in Colour Slides. Print of the 
year award went to Ian Burns, while slide of the year was won by 
Peter Stanley. The Print and Slide of the year were judged at the 
final meeting of the year and were chosen from a selection of the 
best photos taken from our regular meetings throughout the year.
DEBATING SOCIETY - Jenny MacDonald
In 1978 a new Debating Society was formed at the University 
of Wollongong. Generally, the Society covered two main areas 
of debate: the "political" and the "absurd".
Within the "political" area, the Society worked with other 
clubs to organise debates on the Middle East, Christianity and 
Marxism and compulsory student unionism. Jack Mundey also 
spoke.
Within the category of the "absurd", the questions of "Is 
Newcastle the Wollongong of the North?" and "Is Wran Really and 
Truly Our Man?" were raised. The vital issue of whether "The 
End is Coming" attracted a most enthusiastic audience.
All of the above debates were well attended.
The Society did, however, experience some problems, namely 
in the allocation of tasks to its office-bearers. Fortunately 
these problems are gradually being overcome and the allocation 
of work is now being distributed more evenly to the respective 
office-bearers.
This year the Society intends to participate in Inter-Varsity 
Debating, which involves travelling to Melbourne University. The 
Society has also been invited to debate a team from Newcastle 
University. (Last year a team from Newcastle debated us, so now 
a return invitation has been extended.)
Finally, we hope to encourage keen debate at this University. 
We maintain that we can achieve such debate through inviting 
guest speakers (for controversial issues) and also through less 
serious, but nevertheless, timely, Parliamentary-style debates.
DRAMA SOCIETY - President: Chris Glover
During 1978 the Drama Society successfully sponsored two 
productions - "The Importance of Being Earnest" during first 
session, and "The Great Gumboot Revue Company" in "The Carfartic 
Bordeville Show" in October.
Concerning the Revue, Maurie Scott, Lecturer in Drama, 
commented in Campus News, November 13th, 1978: "Though I say 
so 'oo shouldn't, the Drama Society's revue seems to have been 
a success. Certainly in terms of audience numbers and response, 
the company was delighted with its reception. As Director, I was 
pleased with the pre-production work and in-season performance of 
both cast and crew. It really was an ensemble production, with 
ideas and inventions coming from all members of the company. "
The Drama Society looks forward to further productions on 
campus in 1979. Both 1978 productions were also financially 
successful and, with the surpluses thus provided, the Society 
has a secure basis for maintaining its planned 1979 activities.
FILM GROUP - Executive Member: Peter Castle
In 1978 the Film Group operated as a commercial exhibitor 
over the academic year, presenting 44 screenings. Total 
attendance was over 5,000 of which 80% were students and staff.
A small membership of 42 provided a nucleus of funds. In 
August the Group commenced screenings in 35 mm. following 
alterations to the projection booth and installation of two xenon 
lamp 35 mm projectors. These improved the quality of presentation 
and allowed the Group to present a highly successful foreign 
film festival which will be held on a regular basis.
1979 sees the first attempt at a full year programme, 
screenings taking place every week of the year. The future 
of this style of programming depends on patronage both from 
the university and the community.
The Management Committee lost one of the Group's most able 
supporters when Gary Pallister left the University in July, but 
a welcome addition has been Steve Harrison joining Ian Piper 
and Peter Castle.
The Management Committee thanks all patrons for their 
support in 1978 and will endeavour to provide a quality programme 
of films in 1979.
FRENCH CLUB - President: Mounir Bahsoun
Activities were as follows:
1. Barbecue
2. Two Films
3. Guest Speakers - Denise Dromard on "La Petite France"
Brian McCarthy on "La Franche Comtee" 
Talk and Slides
4. Wine Tasting, with Dr. D. Hawley. Also Talk on "How 
to Read Wine Labels".
5. Car Rally - financed from sale of raffle tickets.
6. Picnic Day - Royal National Park, October 8 (combined 
with II Circolo Italiano).
7. Dinner Dance, November 3 (combined with II Circolo 
Italiano).
8. Professor Leal's Talk on "Career Opportunities in 




GEOGRAPHICAL SOCIETY - President: Philip Cox
Being our first year of operation the Geographical Society 
(Students' branch) has had a rapid period of growth. Although 
there is only a small proportion of the student body on the books 
as members (37) the attendance at the various functions has been 
quite encouraging. It is therefore hoped that next year, with 
the experience and enthusiasm gained this year, that the Society 
will develop from strength to strength.
The principal function of the Society has been to provide 
a forum for the development of closer friendships. This is 
particularly important in first year when the large numbers 
and strange environment can be quite frightening.
A secondary function has been the diffusion of geographical 
knowledge through the first-hand experience of field trips. To 
this end a well organised excursion to Cairns was planned, as was 
a more intensive study of the Morton National Park area. In 
both instances slide nights were organised so that a greater 
number of students could gain from the experience of the trips.
GEOLOGICAL SOCIETY - Secretary: Dennis Frost
1978 has proven to be a year of unprecedented activity for 
the Geological Society. The year began with a camping-coach 
trip to Western Australia. This is by far the greatest 
endeavour the Geolsoc has yet embarked upon. The year continued 
with trips to Corruna Lake, Ettrema Creek, South Australia and 
Southern Victoria, Sofala-Turondale districts, and numerous social 
barbecues, a wine bottling and annual dinner.
We have been successful in combining recreational activities, 
sight-seeing and the enjoyable and educational observation of many 
unique Australian geological phenomena. Our numerous formal 
meetings have continued in this vein, providing opportunities to 
hear of research work, both in Australia and overseas, from the 
people that are doing the work. This has provided all our members 
(students and academics) with an awareness of things Geological that 
they otherwise may not have encountered.
Despite a slight decline in student activity in 1978, Geolsoc 
members have prospered and look forward to another year of 
unadulterated Geolsoc in 1979.
)
HISTORICAL SOCIETY - President: Glenn Mitchell
The Historical Society spent none of its 1978 allocation. 
The Society has held no functions and has not yet published a 
third issue of the Society's Journal. In short we have had a 
cheap year.
In 1979, however, the Society will be producing the Journal 
and sponsoring the first annual R.F.X. Connor Memorial Lecture.
IL CIRCOLO ITALIANO - President: Enrichette Parol in
Having gained some valuable experience from the previous 
year's involvement, II Circolo attempted to vary the activities 
it offered this year to cope with the greater number of students 
and different interests. The most memorable of the activities 
of 1978 for me was, above all, Joan Sutherland's visit to our 
University to inaugurate the second year Opera Course. It was 
one of the most exciting and successful of all the Club's 
activities. Another activity that I personally enjoyed was tak­
ing part in "L'Amfiparnaso". Through this I met many new people 
and I was able to see how much time and work goes into a production 
of this nature.
Something that most students missed out on was the "First 
Australian Conference on Italian Culture and Italy Today" which 
was held on August 30. Again there was a chance to meet 
authorities in all fields concerning Italy. The papers presented 
on that day dealt with Immigration and its associated problems.
The most enjoyable papers of the day were given by Professor 
Comin, on the Italo-Australian language. Dr. Cincotta's 
paper on the American experience of Italian Immigration could 
easily be applied to Australia. A1 Grassby's presence at the 
Conference ensured that proceedings did not become boring.
The series of guest lectures this year has incorporated all 
aspects of the Italian civilization course. It has dealt with the 
theatre as a means of expressing a philosophy or theatre set to 
music, that is, the beginning of opera. These lectures were 
informative and broadened the student's idea of what Italy and 
the Italian language are all about.
We, the Club officers, are very proud of our club and its 
progress as this is only its second year of existence, but I 
still believe we could have more participation from the students. 
After all the Club is there for their use, so they should take 
advantage of it and make next year, if possible, bigger and better 
than 1978.
METALLURGICAL SOCIETY - President: David Bendeich
The Metallurgical Society's activities in the first session 
of 1978 included a cold and wet Prawn Night and a very successful 
barbecue held at the Sports Pavilion. Besides these social 
functions an informative and entertaining lecture by Mr. Peter 
Everett of Intec Pty. Ltd. was delivered. Mr. Everett is the 
patented inventor of a hydro metallurgical process for the refin­
ing of copper which is more efficient and less pollutant than other 
processes for obtaining copper metal from the ore.
During the session break, the Society hosted a group of students 
and lecturers from Ballarat C.A.E. The highlight of the evening 
was definitely a series of slides taken during previous expeditions 
undertaken under the guise of increasing metallurgical experience.
In the second session the Annual Dinner was held at the Woolshed 
Restaurant and was enjoyed by those who attended.
Tentative plans for the Society in 1979 include an excursion of 
possibly a week's duration and amendments to the social activities 
to include a mixed function which does not necessarily include the 
Annual Dinner activities.
MUSICAL SOCIETY - President: Jenny Smith
This year several lunch-hour concerts were presented and 
performers included University students and members of the Society, 
high school students and other members of the community. All 
concerts were situated in the Common Room, and this was found to 
be a much more suitable venue than the Union Hall. Performers and 
audience alike appreciated the comfortable and intimate surroundings, 
and the problem of lighting which had been experienced in the Hall 
was alleviated.
A Soiree - musical evening followed by refreshments - at which 
members and friends volunteered to perform unpaid in order to raise 
money toward the purchase of a new piano for the University, proved 
successful in that more than $ 100 was deposited in the Piano Fund. 
Attention must be drawn to the fact that a new piano is desperately 
needed at the University of Wollongong. Would-be performers have 
turned down our requests that they play in concerts here because they 
refuse to play on the present piano. When a new piano is bought, 
care must be taken that it is not allowed to be abused as the present 
piano has been.
PARENTS CLUB - President: Delwyn Jones
As in the past our main objective has been to provide accessible 
child care on campus for all student parents and Union members.
In this our 3rd year of operating "Kids' Uni", we were able to 
consolidate our efforts and fulfil our aims and objectives with 
relative ease when compared to 1976 and '77.
Kids' Uni provided:
(a) Nursery Care for under 2's
(b) Kindergarten
(c) After school care
(d) After hours care for night lectures.
Our secondary aim for 1978 was to lobby for recognition of the 
student parents' needs as a legitimate member of both the on and 
off campus community. We attempted to do this by:
(1) Establishing the N.S.W. Campus Child Care Association.
(2) Joining the Steering Committee of the Community Child
Care group of the Department of Social Services in
New South Wales.
(3) Attending and delivering papers at the A.U.S. Child Care
Conference.
With the financial and social experience gained from campus 
people we have been able to establish a somewhat assured future for 
Kids' Uni. However, again in 1978 we have received NO SUPPORT from 
outside sources - no government aid - as is available within the general 
community. Although we have been through the red tape as directed by 
government departments under Senator Guilfoyle, we are still in legal 
limbo. Campus Child Care in Wollongong is still threatened by lack of 
government recognition of our service to the community.
In 1978, at Kids' Uni, 7 Committee members, 5 members of staff 
and 50+ parents have managed to cater for the needs of over 80 children 
of Union members.
We operated at maximum capacity - severely testing the physical 
and emotional strergfh of all involved . Very cramped conditions 
continue to restrict our activities but we are still indebted to the 
Sports Association and Union for permission to inhabit the Hut.
Although the Parents Club has always worked as a co-operative, 
we had in the past met blatant cynicism but in 1978 we have felt 
that at least we have arrived on campus and been accepted as legitimate 
members of the University community.
We are also indebted and grateful to the S.R.C. for their support - 
financial, practical and best of all emotional.
1978 has meant for us, the gaining of an identity and philosophy 
of which we are proud and with which we will continue to assist student 
parents in the Year of the Child - 1979.
PERSONNEL
The full-time staff of the Union in 1978 (which provided 
services in addition for the Sports Association) comprised:
Accountant P. Bottele, BCom ( 7. 5.73)
Secretary L. Koetz (21. 12.70)
Accounts Clerk P. Barrett (19. 8.74)
Clerk/Stenographer S. Withers ( 1. 3.76)
Receptionist/Typist L. Arndell (26. 6.78)
Recreation Assistant R. Foy, Dip.PE, B S c (23. 1.78)
Function Manager G. Stuart-Street ( 9. 2.70)
Bar Stewardess P. Williams ( 1. 3.76)
Catering Supervisor V. Barnhill ( 4. 4.77)
Chef L. Sawyer (22. 3.76)
Crew Chief A. C. Burling (19. 7.71)
Attendant/Cleaner S. Bentley (21. 5.73)
Attendant/Cleaner P. Schoupp (31. 5.76)
Curator (seconded by W. Mintram (27. 4.70)
University)
GENERAL
Contrary to general national and tertiary educational 
indicators, our Union's year has been characterised by growth 
and expansion. While the above financial summaries and 
reports on the completion or near completion of the major 
extensions clearly illustrate this, there are also clear 
indications of an obvious strengthening of the social cohesion 
within the University, in increasing patronage and in the 
greater diversity and participation in organised activities.
Your Board and its sub-committees have spent many hours 
of hard work guiding the extensions through to completion and 
several significant initiatives have been taken to improve 
Union facilities and the range of services available to members. 
In its task the Board is indeed fortunate to be working with 
the Secretary-Manager, Susan Stevenson, and her dedicated staff. 
Without their hard work and without the financial assistance of 
the University, little progress would have been possible.
As it is, on a per capita or campus-size basis, your Union 
is the best in Australia. Use it, participate in it, and fight 
hard to keep it that way.





THE UNIVERSITY OF WOLLONGONG UNION
C 0 N S T I T U T I 0 N
Preamble
1. There shall be a University of Wollongong Union which shall 
be an integral part of the University of Wollongong, subject
to its Act, Regulations, By-laws and Resolution of its Council.
Objects
2. The objects of the Union shall be:
(a) to create opportunities to encourage the development of 
social and intellectual intercourse between members of 
the Union;
(b) to provide premises and other amenities which shall be the 
common meeting ground and social centre for members of the 
Union;
(c) to provide facilities for the refreshment, entertainment, 
recreation and convenience of members of the Union;
(d) to provide facilities for the use of the Council as the 
Council may require;
(e) to secure the co-operation of members of the Union in 
furthering the interests of the University; and
(f) generally to organize and direct such activities as may 
be deemed appropriate for giving expression to the 
interests of members of the Union, or for carrying out 
any of the objects aforesaid.
Membership
3.1.The following shall be eligible for membership of the Union:
(a) members of the University;
(b) such other person or persons as may be recommended by the 
Board and agreed by the Council and shall become members 
on payment of the prescribed subscription.
3.2.Notwithstanding the generality of clause 3.1. all persons 
employed by the University, other than those who are registered 
students, shall ipso  facto become members of the Union for the 
period of such employment. It shall be the responsibility of 
the Vice-Chancellor to provide the Secretary-Manager with a 
nominal roll of all such employed persons and to keep the roll 
up-to-date by amendment regularly.
3.3.Honorary membership of the Union may be conferred on such persons 
as the Board may recommend and the Council approve.
3.4.Life membership of the Union may be conferred on such persons or 
classes of persons and on such conditions as the Board may re­
commend and the Council approve.
Subscriptions
4. A subscription shall be paid in such sum or sums for varying 
groups of members as the Council may determine on the 
recommendation of the Board from time to time.
Secretary-Manager
5. There shall be a Secretary-Manager of the Union who shall be 
chief executive officer of the Board. The Secretary-Manager 
shall be appointed by the Council. The Secretary-Manager on 
appointment shall become an officer of the University, a 
member of the Union and a member of the Board. The Council 
will invite the Chairperson of the Union to participate in the 
selection procedure for the Secretary-Manager.
Union Board
6.1.The Board shall consist of fifteen persons who shall be members 
or life members of the Union, as follows:
(a) four persons
nominated by Council and who shall serve for one year from 
the first Board meeting in September each year;
(b) ten persons elected by the members and life members of the 
Union for a period of two years such that five persons 
are elected each year;
(c) the Secretary-Manager.
6.2.The elections to fill the positions created by Clause 6.1.(b) 
above shall be held annually and during the academic year not 
earlier than the third Tuesday in August and not later than the 
second Tuesday in September in accordance with a procedure to 
be prescribed by the Board. The Secretary-Manager shall be 
the returning officer. The Board's annual term of office 
shall run from the Board meeting next succeeding these annual 
elections at which it shall be deemed to be fully reconstituted, 
until the corresponding Board meeting a year later.
Provisions Relating to Board Membership
7.1.The Office of a member of the Board shall be deemed to have 
been vacated if such member:
(a) dies, or
(b) resigns office by writing addressed to the Chairperson, or
(c) is absent from three consecutive meetings of the Board 
without the leave of the Board, or
(d) is convicted of a felony.
7.2.If a vacancy occurs in respect of a person appointed under 
Clauses 6.1.(a) or 6.1.(c) the vacancy shall be filled by the 
Council. If a vacancy occurs in respect of a person elected 
in accordance with Clause 6.1.(b) an election shall be held 
for a replacement within 14 days of the Board declaring the 
vacancy to occur provided that if there is less than 21 days 
between the declaration and the end of the then existing 
academic session or term the election shall be held not 
less than 14 days nor more than 21 days after the commencement 
of the next academic session or term. And provided further 
that if the vacancy is declared during an academic recess
7.2.(Cont.)
or vacation the election shall be held not less than 14 days 
nor more than 21 days after the comnencement of the next 
academic session or term.
7.3.The Board may act notwithstanding any vacancy in its membership.
7.4.Board members elected or nominated shall continue in office 
until their successors shall have been elected or nominated.
Chairperson and Deputy Chairperson
8.1.The Board shall at its first meeting after being fully re­
constituted each year, and in the event of a vacancy occurring 
as soon as practicable after the occurrence of such vacancy, 
elect from its members a chairperson and deputy chairperson.
8.2.Eight members of the Board (one of whom shall be the Chairperson 
or Deputy Chairperson) at any duly convened meeting of the Board 
shall form a quorum.
Chairperson's Casting Vote
9. The person being chairperson or acting as such shall have a vote 
and, in the event of an equality of votes, shall have a casting 
vote.
Honorary Secretary and Honorary Treasurer
10. The Board shall elect from its members or at its discretion may 
co-opt such person or persons as it may deem fit to be Honorary 
Secretary and or Honorary Treasurer. No co-opted office-bearer 
shall have a right to vote.
Auditors
11. The Board shall appoint annually a legally qualified Auditor or 
Auditors.
Duties of Board
12. The Board shall:
(a) meet not less than six times per annum; and
(b) cause proper accounts to be kept and audited; and
(c) make an annual report to the Council on the control and 
management of the Union, on its annual accounts, and on 
any other matter which in its opinion should be reported 
upon as touching the interests of the Union, and present 
an audited statement of accounts and an audited balance 
sheet. Copies thereof shall be made available to members 
at the office of the Union seven days prior to the annual 
general meeting each year.
Powers of Board re Property etc.
13. The Board shall have power to acquire and dispose of property; 
to expend moneys and to invest moneys in trustee investments 
and permanent building societies; to borrow on assets and on 
the security of future revenue; to enter into contracts; and 
generally shall have the control of the affairs, concerns
and property of the Union, except that where the Board wishes 
to dispose of real property, or to borrow money such action 
shall require the prior approval of the Council.
Employees of Board
14. The Board may appoint or dismiss servants or employees necessary 
or desirable for the management control or maintenance of the 
Union.
Finance Committee
15. The Board may appoint from its members a Finance Committee 
consisting of the Chairperson, the Deputy Chairperson, the 
officer appointed under 6.1.(c), and the Honorary Treasurer.
Such committee shall, subject to the direction and control 
of the Board, have the management of the financial affairs 
of the Union. Two members thereof shall form a quorum.
Power to Affiliate
16. The Board shall have power to affiliate any society, 
association or organization of graduates, undergraduates, 
or staff of the University on such conditions as seem fit 
to the Board.
General Meetings
17.1.A general meeting of the members of the Union shall be held 
not later than the end of the seventh week of each academic 
year. The annual report and audited balance sheet shall 
be made available to members not less than seven days before 
this meeting and shall be presented by the Board at this 
meeting. Other general meetings shall be held at such times 
(except during vacations) as may be determined by the Board 
or in accordance with Clause 17.2. Not less than fourteen 
days notice shall be given of all general meetings and of the 
nature of the business to be transacted thereat; such notice 
shall be given by advertisement on the notice board of the 
Union and in such other manner as the Board may determine.
A quorum at a general meeting shall be not less than 
twenty-one members or life members. A general meeting 
may consider any matter relating to the Union and make 
representations to the Board on any such matter which shall 
be considered by the Board at its next meeting.
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General Meetings (cont.)
17.2.Upon receipt of a typewritten request, signed by not 
less than twenty members of the Union, for a general 
meeting to be held, (such request to state the motion
to be considered and to include the manuscript signatures 
against the typewritten names of those requesting the 
general meeting); the Secretary-Manager shall proceed 
as follows:
(a) inform members of the Board of the request and 
of its details;
(b) convene a general meeting within four weeks of the 
receipt of the request to consider the motions.
17.3.A general meeting of members may make recommendations
to the Board which shall be considered at the next Board 
meeting.
Breaches of Rules
18. The Board shall have power to call upon any member of the 
Union who has been responsible for damage to any property 
of the Union or over which the Union has the management 
or control or who has committed a breach of the Rules to 
explain such conduct. If no satisfactory explanation
be given within 14 days of that person being called upon to do 
so, the Board may direct that one or more of the following 
actions be taken:
(a) that such member be denied the privileges of membership 
and access to any or all the facilities of the Union 
for such time as the Board may think fit;
(b) that such member meet the cost of repair or replacement 
of the property damaged;
(c) that details of the matter be transmitted to the Vice- 
Chancellor.
Termination of Membership
19. The Board shall have power to terminate the membership of any 
member of the Union whose subscription is more than three months 
in arrears.
Budget
20. The Board shall prepare and submit annually to the Council for 
approval a budget covering its operations for the coming 
financial year. The Board shall not depart from this approved 
budget in the conduct of its affairs without approval of the 
Counci 1.
Amendments and Additions to the Constitution
21. Upon the recommendations of the Board, amendments and additions 
to the Constitution shall be submitted to Council for approval 
after being approved by a two-thirds majority of a general 
meeting of Union members.
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